
“If it’s good enough for Oxford…” 

Schools across the UK anonymize grading on exams and papers to reduce the impact of implicit biases. 

The English Department at Concordia should follow suit, in order to reduce bias that is proven to 

discriminate against students who are female, a religious minority, or an ethnic minority.   

 

What? 

Students across the UK identify with a student number instead of name on exams and papers. (Oh, so 

that’s why people run out to the halls in movies to find marks beside their student number.)  

 

Is it really necessary? 

Implicit bias has been proven to influence decision-making in faculty discretionary decisions based on 

inferred associations by names alone (Kenyon and Beaudelac, 2015). Anonymizing submissions is a 

way of mitigating implicit biases that are detrimental to students in the grading process. 

 

But I’m a good person. 

Studies find that those who feel more aware of biases tend to have an increased tendency to discriminate 

(Pronin and Kugler, 2007; Pronin, Lin & Ross 2002). To clarify, 

Knowing that people in general are subject to a particular bias is consistent with one’s believing that one 

is not subject to it… even knowing that one is generally susceptible to bias is consistent with believing 

(Kenyon & Beaudelac, 346).  

Regardless of our self-assessments as unbiased, ‘good’ people (or, especially because of these self-

diagnoses) implicit biases remain.  

 

I like names because I can give better grades to students who struggle. 

Professors who are already using anonymized grading at Concordia (PHIL 201, and PHIL 327), consider 

disability and personal circumstances while entering grades. After speaking with one professor, it was 

revealed that marks only went up as they cross-referenced names with grades. This cross-referencing is 

enhanced by the fact that a list of students registered with Concordia’s Access Center for Students with 

Disabilities is sent to professors at the beginning of every term.   

 

Because I don’t see colour, this unnecessary move will just be more work for me. 

Aside from the goal of increasing fairness to students, reducing grading bias in fact protects professors 

from claims of bias during student appeals. A professor mentioned that it helped them when a student 

protested his grade because he believed it was due to the professor not liking the student. “The 

anonymized testing demonstrated that this feeling was irrelevant to his grade.”  



The English Department will look too PC. 

Initiating this change represents the seriousness with which Concordia’s English faculty regards 

institutional barriers facing many of our students, aligning with the Universities’ Code of Conduct. 

Implementing this change across graduate and undergraduate departments represents the commitment of 

the entire English faculty towards accessibility and against the practical effects of systemic 

discrimination on our student body.  

 

It won’t work in small classes, because I can probably guess who the student is through their writing. 

Beaulac’s work demonstrates that even in cases when professors knew whose work they were 

correcting, the removal of a physical name on the page reduced their bias.  

 

To reduce bias, we should instead only focus on recruiting diverse students. 

A professor responded to this with: “Psychology departments are notoriously ninety to ninety five 

percent female, but an equal hyper-majority of research funding goes to men. Increasing diversity is 

valuable but incomplete without a consideration for biases that affect the discretionary decisions of those 

in positions of institutional power.” 

 

 

I agree with Kenyan and Beaulac in their assertion that, “not everything that is a bias needs to be debiased; only 

biases manifesting in a problematic manner or degree” (345). Using student numbers in the place of names is a 

small (and free) administrative change that works to reduce harmful biases that discriminate against ‘female-

sounding’ names, names that ‘sound non-white,’ and those that ‘sound non-Christian.’  

Replacing names with student numbers is a small shift that will bring changes for many students, protect 

professors during appeals processes, and clarify the stance of the English department with regards to systemic 

discrimination. Acknowledging the impact of implicit biases in grading demonstrates considerations to mitigate 

the practical ways that discrimination affects students. As an academic department engaged in critical studies, 

this move is crucial in demonstrating consistency from theory to action.   

 

Tim Kenyon and Guillaume Beaulac, “Critical Thinking Education and Debiasing,” Informal Logic, 34 (4), 2014, 

pp.341 – 363 

Pronin, E & M. Kugler. “Valuing thoughts, ignoring behavior: The introspection illusion as a source of the bias 

blind spot,” Journal of Experimental Social Psychology, 43 (4), 2007, 565-578.  

Pronin, E, D. Lin, and L. Ross, “The bias blind spot: Perceptions of bias in self versus others,” Personality and 

Social Psychology Bulletin,” 2002, 28: 369-381.  


